Developing Youth Leadership in Conservation Education

YOUTH LEADERSHIP — Tomorrow’s Conservationists

Ways of getting youth involved with your agencies, organizations. . .

i1

i1

Have them write for your magazines about their experiences, why they enjoy the outdoors and how
they get others out to play. They can also create puzzles and games, interview professionals about
their careers and be advocates for conservation.

Recruit them to help with outdoor expos, state fairs, sport shows or conservation clubs where you are
targeting youth — kids relate more to their own age.

Partner with FFA, 4-H and conservation groups to get youth working on habitat and wildlife projects.
Ask young people to invite their friends to your events and recruit other youth.

Ask kids to be spokespersons in their communities for conservation, hunting, fishing — they might
surprise you with the attention they will garner and the money they can raise.

Ask them what kids their age like, want, need when it comes to information, activities.

Ask them to write their legislators or community leaders on issues of importance to them and to
conservation in your state — you don’t have to tell them what to write, just encourage them doing so.
Recruit the kids and the parents frequently follow -- then you have mentors , coaches and chaperones.

What do agencies and organizations need to do?
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Must have someone willing to take the lead within your agency/organization or work with an already-
formed group that has a motivated teacher or advisor in charge.

Do some planning — what will you have them do, how will you recruit, how will you communicate, how
often will you get together or call on them, how will you reward?

Keep them engaged or they will lose interest.

Screen adults who will have one-on-one contact. Make sure you have parents’ consent for minors.
Create a name and identify for your group and give them a sense of pride with shirts, caps, badges.
Create a means of communication that will work for the age group — may have to text.

Define their responsibilities clearly and set expectations so they know what you need and want.
Acknowledge their efforts, reinforce success and give constructive feedback so they learn and grow.
Be flexible and creative — have fun with them. Guide, don’t direct.

Get out of their way and let them lead!
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